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Evaluating gender balance in ERC calls 
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FP7 - ERC competitions 
Over 4300 ERC grantees - one fifth are women 

*) first legal signatories of the grant agreement taken into account 

Basis: StG/CoG 2007-2013 & AdG 2008-2013 

Share of female grantees 

StG/CoG:   25% 

AdG:   13% 

All calls:   20% 
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Evolution of the share of applicants by  

call 2010-2013 
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FP7 - Submission and Evaluation 
25 % of the applications from women  

20 % of the grants to women 
 

Withdrawn and ineligible proposals not taken into account 



Established by the European Commission 

ƅ 7 

Developing a  

New Generation of researchers 

+ 15 000 PhD and post-doc researchers working in ERC teams. 
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PIs and Team members per gender 
Analysis of 995 Starting and Advanced Grants 
*1% data unknown  
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Team Members  
Composition of ERC teams  

Analysis of 995 Starting and Advanced Grants (6800 team members) 

 *1% data unknown  
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Gender equality plans 
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In 2008, the ERC Scientific Council established the Working Group on Gender 

balance to promote gender mainstreaming at each level of the ERC procedures, 

aiming at  

 

�9 informing and raising awareness among both male and female excellent 

researchers of the opportunities of the ERC grants; 

 

�9 giving equal opportunities and treatment to men and women applying in all 

ERC grant competitions; 

 

�9 monitoring gender distribution within the ERCôs peer review system;  

 

�9 taking into account the gender dimension in all ERC grants.  

 

Chair:  Prof. Isabelle Vernos  

Gender Balance Working Group 


